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Novelis sells 50% stake in S Korea
facility to form JV with Kobe Steel

ADITI DIVEKAR
Mumbai, 10 May

S-based Novelis on

Wednesday

announced that it had
sold off 50 per cent of its stake
in the Ulsan facility in South
Korea for $315 million to form
a joint venture with Japan’s
Kobe Steel, a producer of alu-
minium rolled products.

The joint venture (JV), to
be named Ulsan Aluminum,
will have each company
remaining responsible for its
metal supply and commercial
relationships, Novelis said in
a release. The JV transaction
is expected to close in
September 2017, subject to
customary closing conditions,
it added.

Novelis is a wholly-owned
subsidiary of Aditya Birla
Group’s flagship company
Hindalco Industries.

By entering into this joint
venture, Novelis will better
utilise its rolling capacity at
Ulsan, which will continue to
focus on automotive and spe-
cialty sheet to meet the

increasing demand for light-
weight rolled aluminum prod-
ucts across Asia, said the
release.

Partnering with “another
world-class manufacturing
company” will allow Novelis
to drive operational efficien-
cies and process enhance-
ments. As a result, Novelis’

Ulsan facility, along with its
Yeongju facility in South
Korea and its Changzhou
facility in China, will be better
positioned to deliver innova-
tive, value-added products
and services to customers, the
release said.

The transaction will gen-
erate cash proceeds to
enhance Novelis’ strategic
flexibility and reduce its net
debt.

“As a company, we con-
stantly identify business
opportunities that allow us to
deliver maximum value
across our global operations
and we continue to see Asia
as a strategic market,” the
release said quoting Steve
Fisher, president and chief
executive officer, Novelis, as

saying.

“By entering into this joint
venture, we are able to lever-
age our deep experience with
other successful joint ven-
tures to more efficiently serve
our customers and increase
our strategic flexibility in
order to capitalise on poten-
tial future market opportuni-
ties,” he added.

Located in the industrial
hub of Korea, Novelis’ Ulsan
facility employs about 600
people and currently focuses
on the production of rolled
aluminum sheet for a variety
of markets in Asia. The plant
recently completed a major
expansion, adding a new
three-stand hot finishing mill
as well as a pusher furnace
and annealing furnaces.

A clear shift has happened from managing
demandto creatingit’

decade. The industry is facing technology and business shifts. Amid fears

% India's information technology (IT) firms are facing their worst period in a

of layoffs across IT companies, SAURABH GOVIL, head of Wipro's human
resources, tells Ayan Pramanik and Raghu Krishnan who are the affected and why it is
essential to re-skill for employees in the sector. Excerpts:

Thereis anincreasingfear of layoffsin
IT services industry. Do you believe it is
real?

In the last two decades, the industry
hired people and there was enough
demand available. In those days, the
expectation was if you do not get pro-
moted within two years, there is some-
thing wrong with you. A lot of people did
very well and grew. The first change start-
ed with the 2008-09 economic slow-
down came. The industry has matured
from 40 per cent annual growth to single-
digit growth this year.

Right now, two or three key things
are happening. First, a clear shift has
happened from managing demand to
creating it. The second is this industry is
based on talent and that talent is mobile.
Now that mobility is getting questioned
across the globe and new immigration
rules are being set in different countries,
alot of work at the bottom of the pyramid
is getting automated.

Earlier we used to learn new technol-
ogy, now it (learning) is a matter of sur-
vival. Everything that we were doing
before — hiring, training, or perform-
ance appraisal — we are doing it even
now, there is no change. But I think the
parameters, in which we define every-
thing, are becoming stricter. We are look-
ing at people who could be trained, and
who have skills in new technologies. If
you take the last quarter, we saw the high-
est addition in people for the full year.
Opportunities for people are fewer and,
hence, there is more stress. That is the
challenge and it is a larger industry issue.

I have so many engineering students
ready to apply for BPO (business process
outsourcing) jobs, as they do not have a
job. Re-skilling is becoming the core of
this industry now; how we train, how we
recruit, manage. It is alarger social issue,

are we seeing a jobless gross domestic
product growth. That is what is getting
amplified. Anybody who is good and
picks up a new sKill, there is no chal-
lenge.

We saw a call for unionising in2007-08?
Now itseems to be comingback. Is that
achallenge?

Unions come as consequence of an
economic reason. Here, we are dealing
with knowledge workers... they under-
stand it is about being transparent, and
fair. You can take a tough call. If you treat
people with respect, transparency, and
perceived fairness, then there would not
be any issue. We are a commercial enter-
prise; we have to make profit and be in
the market. So, all that is normal. But if
we do the right things the right way, I do
not fear this. Today, average attrition in
the industry is nearly 15 per cent and is
voluntary. People are getting jobs, all
companies are hiring. All companies are
growing and making profit. We are good
and we want to become better.

Then you have to drive performance
hard, do things better and grow. Ina scale
of more than 170,000 people, there will
be a few disgruntled ones. There was a
time when 20-25 per cent people used to
be on bench. There was no work.

Isinvoluntary attrition across the
board oramongthose with 10-15 years
of experience?

Itis more (at that level) because as people
grow old, the ability to change becomes
lesser. Younger people are much more
amenable to change, trying out new
things and willing to unlearn much
faster. There are people who find it
tougher or people who grew fast when
the industry was growing and suddenly
hit a glass ceiling. And they know it. We

bridge the gap.

New projects are in new technology
areas, and some people are told to train
themselves. Some get it, some do not.
Performance actions will be across.
However, we are seeing a larger number
of people getting impacted. It is not easy,
it is challenging for them they have fam-
ilies and commitment; it is more of a
social issue and an industry-wide phe-
nomenon. It can happen to anyone, any-
time and anywhere. We will have to make
sure we continue to learn and do some-
thing which is meaningful. People who
are good and doing well, are not bothered
because their demand is very high.

I am also hiring people at premium
because Iwant those skill sets. So how do
Istrike a balance. Overall, we will have to
see how we can manage it in the long
term. We are going to lesser number of
colleges. We are hiring more from Indian
Institutes of Technology (IITs) and focus-
ing on quality than quantity. There is a
clear shift. The bottom of the pyramid
jobs can be automated. When we get bet-
ter quality people, the readiness of people
isfar more when they are out of training.

A few Wiproemployees say the
company has initiated something
called Band Inertia as part of the
appraisal system. How does it work?
Some employees have been in the same
band for long and not been promoted. It

isthe first reflection of who you are. Some
people got promoted in two years and
there are people who are stuck in the
same band for 7-8 years. The individual
is not expecting to grow. If you are good
and aren’t being promoted, you get
another job to get promoted somewhere
else. There are some people who contin-
ue to be here (in the band), they are get-
ting impacted. We have a programme
where we are helping people through
counselling — face-to-face, online email,
chat — where we are helping them
understand this. We have also tied up
with an agency to help outplace employ-
eeswho are getting impacted; help them
write their CV, take online courses, and
help them prepare better for interviews.
Itis all about helping individuals to start
afresh. Nothing different has happened.
It is with higher intensity and impact of
lesser opportunities outside.

While alarge chunk of mid-level
employees seemtobeatrisk,
companieslook for special skillsin
digital technology among fresh
graduates. WhatKind of skill sets do
you expect themtohave?

We are primarily looking for those skilled
in digital technologies such as cloud,
analytics and the Internet of Things.
Engineering colleges are not keeping up
with the pace of the industry.

For three decades, governments looked
atIT services companies for mass
hiring. Willitchange now?

We had 10-year SEZs, tax breaks, they
are on the decline. It has become a big
industry worth $150 billion, but growth
rates have plateaued. It is a normal
process of maturing of any industry. Our
responsibility today is how we can help
people appreciate and embrace this
change. I genuinely believe being a
knowledge worker, people who deeply
understand this as reality will make that
shift. The issue is of accepting the reali-
ty and that is where we need to create
awareness.

New realty norms to worsen
developers’ debt woes

RAGHAVENDRA KAMATH

Mumbai, 10 May

The Real Estate (Regulation &
Development) Act (RERA)
would push up debt levels of
developers and lead to con-
tinued negative cash flows,
said property developers and
analysts.

Companies in the BSE
Realty Index had a total debt of
¥52,598 crore in September 2016,
7.3 per cent higher than a year
ago. The companies had an
average 0.8 times debt to their
total equity.

Debts of top developers are
expected to rise by 15-20 per
cent in the current financial
year, according to industry esti-
mates.

“The RERA will definitely
pose challenges for many devel-
opers in terms of cash flows.
Many were launching projects
without approvals and some
level of stress will come in,” said
Anita Arjundas, managing
director and chief executive at
Mahindra Lifespace Developers,
part of the Mahindra group.

The RERA makes it manda-
tory for developers to keep 70
per cent of the proceeds from a
project in an escrow account,
thereby restricting their ability
to dip into project sales. It also
makes it mandatory for devel-
opers to obtain all approvals
before launching a project, thus

STICKY SITUATION

" Debts of top developers
expected to rise by 15-20%
in the current FY, according
to industry estimates

" Home sales have halved
in Gurgaon, Noida,
Mumbai and Bengaluru

prohibiting pre-launches, a
favourite method to raise funds.

Ajay Jain, executive director,
investment banking, and head,
real estate group, at Centrum
Investment Banking, said most
developers would have to bor-

in Jan-Mar from a year
ago, says PropEquity

" Developers do not
have room to increase
prices, given the
slowdown in sales and
unsold stock

row project by project with the
RERA.

“Earlier, they were able to
complete any project with 50
per cent of the sale proceeds.
Now it has come down to 20-30
per cent. The RERA will make

matters worse," Jain said.
Home sales have halved in
Gurgaon, Noida, Mumbai and
Bengaluru in January-March
from a year ago, says property
data analytics firm PropEquity.
“The slump in sale of resi-
dential units will result in con-
tinued negative cash flows and

s push up already high debt lev-

els, resulting in the weakening
of the sector’s credit profile. The
implementation of the RERA
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Rajeev Talwar, chief execu-

tive at DLF, said property devel-

- opers would need to become

accustomed to a new style of
working. "Earlier, they were

. launching projects even with-

out land. Now they have to buy
land, secure all approvals and

then launch projects,” he said. :
Talwar said DLF had worked
outitscash flow planning. "We :

will launch only after comple-
tion,” he added. DLF had debts
of 24,098 crore in September
2016.

“There has to be a financial
recalibration as there will be a
gap between fund requirement

and availability. Since nation- :
alised banks do not fund for all
purposes, property developers :

have to go to non-banking
finance companies and private
equity funds,” said
Sandeep Runwal, director at the

Runwal group.

Developers do not have
room to increase prices, given
the slowdown in sales and
unsold stock. Arjundas said
developers would not be able to
increase prices in the next six
months due to high inventory
levels and a gradual pick-up in
demand.

“Prices will remain steady or
go up marginally in the near
term,” i

CIN: L29199HR1956PLC033107
Regd. Office: 14/1, Delhi Mathura Road,
Faridabad-121003 (Haryana)
‘Website: www.talbros.com
E-mail: shares@talbros.com
Phone No. 0129 4294182
NOTICE

Notice is hereby given pursuant to
Regulation 47 of SEBI (Listing
Obligations and Disclosure
Requirements) Regulations, 2015 that a
meeting of the Board of Directors of the
Company will be held on Wednesday,
24" May, 2017 interalia to consider,
approve and take on record the Audited
Financial Results of the Company for the
financial year ended 31" March, 2017 and
to consider the recommendation of
Dividend for the financial year 2016-17,
ifany.
Further as per the Company's Code of
Conduct for Prohibition of Insider
Trading, the closure of “Trading
Window” for the above purpose shall
commence from 17" May, 2017 and will
end on 26" May, 2017 (both days
inclusive).
The Notice is also available on the
Company's website www.talbros.com
and on the website of the stock exchanges
where the Company's shares are listed
viz: www.bseindia.com and
www.nseindia.com.

For Talbros Automotive

Components Limited

Seema Narang
Company Secretary

Place- Faridabad
Date—09-05-2017
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Godrej Family, Piramal scion
invest in luxury realty firm

RAGHAVENDRA KAMATH
Mumbai, 10 May

The Godrej Family and Anand
Piramal, executive director of
Piramal Group and son of Ajay
Piramal, have invested in a
real estate firm to build high-
end luxury holiday homes in
Goa, and the Nilgiris in Tamil
Nadu.

Incidentally, both Godrej
and Piramal run real estate
companies that build high-end
homes, among others.

Isprava, the real estate com-
pany had raised about 10 crore
from the investors initially.

“I have known the promot-
ers of Isprava for a long time
and had a shareholding in the
predecessor company. My
company participated in this
round of investment as well,”
said Nadir Godrej, chairman
of Godrej Agrovet and a mem-
ber of the Godrej Family. The
company plans to build 40
homes in Goa and Nilgiris,
including villas, vaddos (com-
munity home), and others,
and ramp up its hospitality
and rental division. It will have
over 150 rooms over the next
three years, said Nibhrant
Shah, founder, chief executive
officer and director of Isprava.

Anand Piramal, executive director of Piramal Group

“We are also working on plans
to expand in international
markets and establish Isprava
asabrand in primary cities as
well,” Shah said. Godrej said:
“They have already started
building homes in Goa and
will be undertaking bigger
projects, including gated com-
munities as time goes on and
I am hoping that Isprava can
maintain a high steady dou-
ble-digit growth rate and
should become a large suc-

cessful company soon on that
basis.”

The properties will start
from 2.5 crore and go up to
%30 crore and will be exclu-
sive.

“Whether you look at a
vaddo or an estate, each of
these is designed uniquely.
Our commitment to work
with the best designers in the
world will ensure that no two
Isprava homes will look the
same, Shah said.

@

MULTIPRODUCTS

ADOR MULTIPRODUCTS LIMITED

Regd. Off. & Plant: A 13 & 14, Il Stage, Peenya Industrial Estate, Bangalore - 560 058
CIN L85110KA1948PLC000545
E-mail: cs.adormultiproducts@gmail.com Website:www.adormultiproducts.com

Directors held on May 09,2017

Date: 09-05-2017
Place: Mumbai

I EXTRACT OF CONSOLIDATED FINANCIAL RESULTS
FOR THE YEAR ENDED MARCH 31, 2017 (% in lakhs )
S. Particulars Quarter ending Year ending Corresponding 3
No 31.03.2017 31.03.2017 months ended in
the previous year
31.03.16
Audited Audited Unaudited
1. | Total income from Operations 191.14 668.82 161.12
2. | Net Profit / (Loss) for the period (before Tax, Exceptional
and / or Extraordinary items # ) (50.22) 45.40 (44.35)
3.| Net Profit/ (Loss) for the period before Tax (after
Exceptional and / or Extraordinary items # ) (50.22) 45.40 (44.35)
4. | Net Profit/ (Loss) for the period after Tax (after Exceptional
and / or Extraordinary items # ) (50.22) 45.40 (44.35)
5. | Total Comprehensive Income for the period [Comprising
Profit / (Loss) for the period (after tax) and Other
Comprehensive Income (after tax)] (50.22) 45.40 (44.35)
6. | Equity Share Capital 286.42 286.42 286.42
7.| Reserves (excluding Revaluation Reserve) as shown
in the Audited Balance Sheet of the previous year
8. | Earnings Per Share (of ¥10/- each)
(for continuing and discontinued operations)
Basic :
Diluted: (1.00) 0.83 0.01
Note:

1.The above is an extract of the detailed format of Quarterly Financial Results for the Quarter ended 31st March, 2017 filed
with the Stock Exchanges under Regulation 33 of the SEBI (Listing and Other Disclosure Requirements) Regulations, 2015.
The full format of the Quarterly/Annual Financial Results are available on the websites of the Stock Exchange
www.bseindia.in and the listed entity www.adormultiproducts.com
2. The above Financial Results duly reveiwed by Audit Committee, have been approved at the meeting of the Board of

For Ador Multiproducts Ltd.
Sd/-
Deep A Lalvani
Chairman

TRITON

TRITAON VALVES LIMITED

Regd. Office : Sunrise Chambers,

EXTRACT OF

22, Ulsoor Road, Bengaluru - 560 042

VALVES LTD. AUDITED FINANCIAL RESULTS FOR THE
QUARTER AND YEAR ENDED MARCH 31, 2017

E-Mail : investors@tritonvalves.com WEBSITE : www.tritonvalves.com
CIN : L25119KA1975PLC002867 (Rs. in Lakhs)

Quarter Year Quarter

ﬁ(‘)— Particulars ended ended ended
| 31-03-2017 | 31-03-2017 | 31-03-2016
1 |Total income from Operations (Net) 4560.00 | 18891.88 | 4057.58

2 |Net Profit / (Loss) from ordinary
activities after tax 236.64 828.45 177.19
3 [Net Proft / (Loss) for the period
after tax (after extraordinary items) 236.64 828.45 177.19
4 |Equity Share Capital 99.00 99.00 99.00
5 |Reserves (Excluding revaluation
reserve) 6440.34 | 6440.34 | 5611.90
6 |Earnings per share
(before extraordinary items)
(of Rs.10/- each )
Basic 23.90 83.68 17.90
Diluted 23.90 83.68 17.90
7 |Earnings per share
(after extraordinary items)
(of Rs.10/- each )

Basic 23.90 83.68 17.90
Diluted 23.90 83.68 17.90

Notes :

Accountants of India.

9th of May 2017.

Bengaluru
09-05-2017

1. The Company’s exclusive business is manufacturing and selling of Automobile
Tyre Tube Valves, Cores and Accessories. As such this is the only reportable segment
as per AS-17 on segment reporting issued by the Institute of Chartered

2. The above results have been reviewed by the Audit Committee and taken on
record by the Board of Directors of the Company at their meeting held on the

3. The Board of Directors recommended 150% dividend (Rs.15/- per Equity Share)

4. The above is an extract of the detailed format of Quarterly Financial Results
filed with the Stock Exchanges under Regulation 33 of the SEBI (Listing and
other disclosure requirements) Regulation, 2015. The full format of the
Quarterly Results is available on the Bombay Stock Exchange website
www.bseindia.com and on the Company’s website www.tritonvalves.com.

For Triton Valves Limited
Aditya M. Gokarn
Managing Director

DIN : 00185458
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ADOR MULTI

PRODUCTS LIMITED

@ Regd. Off. & Plant: A 13 & 14, Il Stage, Peenya Industrial Estate, Bangalore - 560 058

BRTEAR. I
% rary  SRGLMEST ug®, donvath mERcd 2. CIN L85110KA1948PLCO00545
Alvvoin] Eiﬂjﬁa‘i"“ m’:;”zm?‘m - e Iﬂ:? umTeRopners  E-Mail: cs.adormuliiproducts@gmail.com Website:www.adormultiproducts.com
*“‘F‘."Jud :;T‘:E R ﬁ : R T _ I EXTRACT OF CONSOLIDATED FINANCIAL RESULTS
mnﬁﬂ #j-uaql w,..-F-q . FOR THE YEAR ENMDED MARCH 31 . 2017 {7 in lakhs )
T30 e =i - 5. Particulars Quarter ending Year ending Corresponding 3
Y Hanvach @mm dgoh dagueo Jeugiy @ sviod | |y, 31.03.2017 31032017 | months ended in
Ry IRFO LT HUXCTRADNY (B3N) ToedTBTD BER, the previous year
wRodeod FPRaVd 2017-182: fotrbrmod FrO: SmrOos 2021-228: Soerbmeod T PO I.I::;ﬂ::d
— o = e
W eQmon FHOt mRFGEOR (9008 O 01-07-2017 OoF 30-06-20228 | f “19'1 : = =
- e = . : J &
ﬁhﬁﬂvﬁfﬂ & aoad M) o 05 Sxeny IOR TReOD Robabny whedd e S .
" eas; 2. | Net Profit / (Loss) for the period (before Tax, Exceptional
T SLn mEE oembmod dmmd dogned ™ Rcdmbmd, 9N, s i B A 5.2 i #4.36)
Sledlwin Eiﬁirﬁ:ﬁ (1) s¥rsmd S (2) =nciecdsmy #3 (3) Swetach & | |3 [NetProft/ (Loss) for the period before Tax (ater
ﬁ:‘.’:.l:&q"-' e (4) muﬁ&i:nﬂ% 80 (5) wodzdn 43 (6) Eﬁ.&d: 2 (N Exceptional and / or Exiraordinary items & ) {50.22) 4540 (44.35)
STOR QORNCT Briame v=nd 88 (8) NavFodmos 88 (9) shmbrAcENES, 4. | Net F'mﬁél'[Li:tSEHI:IHhE period after Tax (after Exceplional - - ;
L and [ ar Exdracrdinary ibems & ) (50.22) 454 (44 .335)
i e N e e =
uﬁw:‘ ..,:.._:- : h:j: ; = mcﬁﬁm&ﬁ = M?F: ;n:“ "H VAR L o 5. | Total Comprahansive Incomea for the paniod [Comprising
P i’é:ﬁ:r ROLI0RAT (13) ﬂ.ﬁﬁfﬁﬂ% 2 (14) :E.nmh;h:! 82 (15) nosmbzhd &g Profit / (Loss) for the period (afier tax) and Other
i  Rongn (16) =Hon &% uxs. Comprehensive Income {after tax))] (50.22) 45 40 (44.35)
e = = -
L OATEoE 1o % modozFacny DeRmmBmc Y, IdcbOums exmr | |6 Equly Sham Capia 286.42 285.42 286.42
feedy. w0, yRuss EHMOT FWMT KoPrive TN AN Behasodd surcnmy | |7 iﬁﬁ?ﬁ'ﬂ:ﬁﬁ:ﬂﬁﬁ”ﬂ:ﬁ?"
I | ]l =
8 oo IR T OmRoe: 31/05/2017 davn 0 2eden® o 3eon 2OXIE, | |5 Eamings Por Share (6110 cach)
-'\J Eh._..,:l-.l 1 -‘n-":;:,d"" ATyt 1 @mm Ro3g ﬂgﬁﬁ Eﬁrﬂ#ﬁ:_l ﬁﬂﬂdﬂmm@ﬁg. -[f|;|[ mnﬁnuir@ and discontinued up.eratigﬂs,i
DuE SRlbdmh 1T 3Qebobh, omirnes datttRnhc. Basic !
RO E:E'E‘Ujm o> 9p < o) Diluted: (1.00 083 001
:Uu' 00 ked -.u.-r.-d
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sprrmls dmmolke odwrmect (8-2)
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1.The above is an extract of the detailed format of Quarterdy Financial Results for the Quarter ended 3151 March, 2017 filed
with the Stock Exchanges under Regulation 33 of the SEBI (Listing and Other Disclosure Requirements) Regulations, 2015,

H"I.}E-'j ﬁﬂ?fﬂﬁﬂ ﬂﬁfﬁ, ﬁﬁﬁﬁ ftﬁﬁﬁl Eﬂil:‘ﬂ, ﬁ'.'lﬂﬂﬁ ﬁg’ ﬁ:ll.".-'- _571401 The full .f-:nr.mgt af tha .ﬂLﬂrtarI;,.u'Ananl Fimnt:.ial Results are available on the websites of the Stock Exchange

wwnw. bseindia.in and the listed enbity www.adormulliproducts.com

E-mail- dswomandya@gmail.com Ph: 2-220772 2. The above Financial Results duly reveiwed by Audit Committee, have been approved at the meeting of the Board of
TovRInETITLCAL 0B AT 10:2016-17 DmeoE:24.04.2017 Directors held on May 09, 2017
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For Ador Multiproducts Ltd.
5d/-
Deep A Lalvani
Chairman
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Pador) Ador Fontech Limited —
Regd. office: Belview 7 Haudin Road Bengaluru 560 042; CIN: L31909KA1974PLC020010 [Anstar b 20.0
'“HTEE. Tal: 080 25596045; Website: www adorfon.com; Email: iInvestorservice@adorfon.com f :Ifn# Ench SRR (o !;rw&} :.::%c)i: {; rtl-.ii-:lj ;:Fnl:q
Financial Results for the Quarter and Year Ended March 31, 2017 % SHennsh T He A - )
Standabone . In lakhs| | Consolidated . In lakhs) N
® | paricuars o e e —— 1. | fosborty wrf poges | e Xosd-06| 118 | 38,514-00 | 1,15,542-00 400-00
U AR U EOE S UEE O I U ET T s
7| Total Income from operations 3207|  a6a2|  #182| 15648] 15621 4022| 9640|  418s| isee0| 1ssey| | 2. | BUShOnU wxf Rupre | when Xoa-09| 118 | 34,212-00 | 1,02,636-00 350-00
2 | Met profit from ordinary activities after tax 216 191 199 gaa| 1037 197 12 157] 720 530
3 | Mat prafit for the penod after tax (ater extraordinary items) 216 191 198 BB3| 1037 137 122 57| T2 930 3. | Seshony wx Rames | R Xosd-13 i 18,271-00 | 54,813-00 200-00
4 | Equity share capital /0| 3m0 350 350 350 = IR 0| 30 350
: fﬂ—-‘aﬂﬂﬁﬂ'?ﬂﬂ genskrhaae 28 c:‘amcruam bl !E’Lﬂﬁ:u maERG, 2%.-.-:- eoiem 49272000 og
5 | ReservesExclud: luatio hawn in the Bakance Sheet of th aiz|  &s6i BE3IS| 6748 Y 3
el ittt : ROUAT Xo% e dwogdnen w mnmﬂ %, IRAE TOTIN DOF Hee HY Jalr o8
6 | Earmings per share (before and after exiracedinary items) (of ¥ 2/ each] 1.2 1.1 1.1 5.0 5.9 0.8 0.7 0.9 41 5.3 10% dﬁ: ﬁzﬂnsjﬂ ﬁztad'ﬁ TRANE Q0.0 qiraa ELE:: ::i:rauci:jmh m‘mm‘*&i’wﬁ::
o sEsRRoAc: oy, TEEQ srnvy mg&-mmqm Gngde mon peEd ":-:-&3::-:3!:'555

Mokesi1]  The abowe i an edract ol the detailed Tormad of uarterlyAanual Srandal results filed
witth the Stock Exchange under Reguiation 33 of the SEBI{LODRA) Regubstione 2005,
Full format of the Quarterhy/Annual firancial results are available on the websites o the )
Siock Exchange {ESE) -(www Eseindia. com) and the Company e, adorfoncom).
(%) Consolidabed accounts pertain fo Ador Fontech Limiled and its wholly owned 7
suisadiany — 3 L) Future Technologies Frivate Limited,

(¥ Taxaspansaincludes dedamed tax.

.1

[4) Previous period’vear’s figures hive been regroupediredassilied to make them

comparzhle, whearewer necessary.

{31 The abowe financial resulbs fawe been reviesed and recommended for adopdion o the

Board of Dingsciors by the Audit Commitiee and thereafer have been approved by the Beard al Shiir ﬁ..E:Ia o / dﬁu Eﬂ:—".ﬁﬁ it L‘J-..-..-mu'-'ﬁ-} AT e N E%-s:, ot ,:d:,'__ Fﬁhhﬁmiﬁnﬂd Eﬂﬁ,ﬁ

meeting held an May 8, 2017,

The Board has recommended a dividend of 7.3/~ (Rupees three only) per equity share which shall be wmonemh oad Emr:ﬁ :'jﬂ.ﬂi : 7760990029 & 7700990261 ﬂﬂﬁ:. n'jﬂﬁﬁ'r-' xen ﬁffﬂuuﬁﬂ.

subgect tothe approval of Sharehoklers at the Arnual General Meeting,

Tha Company has falicwed |-GAAP wort accounting treatment in respect of event occurring after the
clale of the Brancial stalements and 25 per the requinements ol Lsting agreem ent

M. FYiswanathan, Vice President has baan elevated as the Chief Operating Officer of the Company.

For Ador Fonlech Limited |52
Mumbai H P Ledwani | o
08.05.2017 Manasging Directar E DIPR/RD-251/FLAGS/2017-18
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